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2012/13 statistics

7Be|grade produced show@®p from 6)
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398performances (up from 384)
146,595tickets sold(up from 138,600)

60,679 tickets sold to audiences on tour
(up from 47,500)
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Comment on Trip Advisor
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Commun}ity &

Close to Home

The Belgrade Community & Education Company
(C&E) aims first and foremost to make pieces of
work that bear witness to voices marginalised in

the mainstream. It believes that these voices are
best heard if presented in original and high quality
pieces of work that people want to watch and listen
to. C&E are also committed to supporting its
participants to develop skills and understanding that
enables them to develop careers in the performing
arts and other industries, so increasing the diversity of
the arts workforce.

In 2012/13, 678 workshops were delivered and over
671 audience members watched 65 performances
and 25 sharings. This included three shows focusing

Education Company

on health and welbeing under the festival title

Creative Gymnasium Truth or Dare®as devised

from young peopl eds own ex
ill-health,ShineOwas created by the
50+ group sharing everyday stories from the lives of
Coventryds ol d@losetgldomeas at i o
devised by the Black Youth Theatre telling the story of
people living in Coventry and Africa with HIV and Aids.

Big School




~
*

rl g

An associated Arts and Health project aimed to improve
health and welbeing in Coventry, through two strands:
Sexual Health which created three short filntén@der

Pressurapade by young parents for use in schools alongside
a scheme of work for use in PSHE (Personal, Social & Health

Education); and the 50+ programme offering arts taster
programmes and a core group who presentgdine On.

The programme was funded by the Esmée Fairbairn
Foundation and Awards for All in partnership with Age UK,
Valley House Association, Coventry City Council and
Coventry University and evaluated by Coventry University.

Youth Theatre projects included the creation of short
guerrilla films by our Middle Youth Theatre and work
centred on the Olympics and football from our Outreach
Youth Theatre in Canley. The new rhythm of following a
festival year with skills building enabled members of the
five youth theatre groups to start work on their Arts
Award at the beginning of the academic year.

Other strands of work included rehearsed readings in New
Black Showcase by writers from our thi@ritical Mass
programme andecoming Me& new play as part of our Big
School TiE project for young people moving from primary
to secondary school. Sandwell Council commissioned the
Theatre to deliver a programme of work to raise
aspirations, and three arts programmes were delivered
alongside the Jobcentre increasing the confidence of those
claiming Jobseeker Allowance.

Our commercial strand of workshops continued to grow
in strength with summer school extended to two weeks
and three terms of Saturday workshops. This resulted in
an additional 77 workshops being delivered and raised
additional funds for future C&E projects

2012/13 stats
678 workshops
9964 participation

opportunities
38

392
22 BTEC certificates
Achieved, 177 since 2007

30% of participants from
priority Postcode areas

performances in schools

targeted workshops
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Shine On

[ Coventry has some very
talented young people, |
especially enjoyed the
storyline, accents the actors
used, the use of props and
space. The storyline was as
good as any professional
theatre performances that
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Truth or.Dare?




THE BELGRADE THEATRE:
Is a National leader in education work ...

The Belgrade Theatre invented TiE (Theatre in Education) in 1965.
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in partnership with the Education Authority.

5 O schools were visited by the Big School tour directly benefitting ...

2 1 6 7pupi|s aged 10 and 11.
6 2 schools workshops were given.

1 7 7BTEC certificates awarded since 2007 to students at risk from exclusion from school.

14 y 3 9 gschools tickets sold.
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Pupil comment on 2012 Big School Production.




